
Know Thy EBA 
15th March 2024



We recognise that we are meeting 
on the traditional lands of the 
Noongar people.

This land is stolen land and has 
never been ceded.

As unionists we pledge our ongoing 
solidarity with the traditional 
owners, and all Aboriginal and 
Torres Strait Islander peoples, in 
their struggle for recognition of 
sovereignty, historical truths and 
justice.



Agenda

Role of the EBA
Structure of the EBA
Rights overview
Key wins
Events and activities

Refreshments at the branch 
office: 10-12 Parkway (next to 
BJM Library)
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Questions

chat / uwa@nteu.org.au
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Role of EBA

Rights & conditions
Legally enforceable
• Fair Work Commission

Fair Work Act, National Employment 
Standards, Award (BOOT), contract, 
policies, other legislation

Negotiated by the NTEU
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Structure of EBA

Undertakings
Preliminaries
• Expiry, definitions, academic freedom, 

A&TSI employment
Employee ‘life cycle’
Schedules
• Salaries, classification descriptors, 

casual rates
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Undertakings

BOOT (Better Off Overall Test)
Academic
• hourly/’rolled up’ rate
Professional
• Non-rotating night shift penalties
• Award/Agreement span of hours 

remuneration
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Preliminaries

Expiration date
• 30 June 2025
Academic Freedom
• Broad definition of ‘academic staff’
• No reference to code of conduct
• Not grounds for misconduct
Aboriginal and Torres Strait Islander 
employment
• 3% employment target
• Extra 4 days paid cultural leave
• Reporting to consultative committee
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Employee ‘life cycle’

Contract of service
Classification & remuneration
(P&G: allowances, hours of work)
Leave
Performance and development
Consultation and communication
Flexibility
Ceasing employment
Dispute resolution
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Contract of service (Part B)

Ongoing
Fixed Term
Casual
Ongoing Contingent Funded
Probation
Offshore
Workloads (PG in Part C)
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Fixed-term employment (8)

Use of fixed-term employment
Conversion to ongoing
Service/ breaks in serviceNTEU join page



Fixed-term employment (8)

Specific task or project
Research
Replacement employee
Recent professional practice required
Pre-retirement
Student
Uncertainty over future requirements
Fill a vacancy on a temporary basis 
(up to six months)

External funding (P&G)
Organisational change (A)
New initiative (A)
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Conversion to ongoing (8)
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Casual employment (10)

3-hour induction

8.8% cap, reporting to consultative 
committee
Limited circumstances (Ac)

Related:
• PG: Section D (Allowances) and E (Hours 

of Work)
• Ac: Schedule B (Casual rates)
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Classifications (Ac 13, Schedule C)

Teaching and Research Academic 
Employees

Research Academic Employees

(different to workload)



Classifications (PG 14, Schedule B)

Classification descriptors ≠ job 
description

Reclassification – reasonable 
timeframes

NTEU survey
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Workloads (PG 12, Ac 19)
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Remuneration (Schedule A)

14%  pay rise:

2% July 2022
3.3% July 2023
5% July 2024
3.7% July 2025
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Leave (Ac Part D, PG Part F)

Personal & Carers’ leave
• any medical purpose
Family & Domestic Violence Leave (10 
days, inc. casuals)
Compassionate leave (3 days, inc. 
casuals)

NTEU join page



Leave (Ac Part D, PG Part F)

Cultural leave (3 days FTE)
• no time cap
Community and other leave
• jury service; emergency services
• defence force reserve training; veterans
• international sporting event
Short leave (P&G) (3 days FTE)

NTEU join page



Leave (Ac Part D, PG Part F)

Workplace Relations Training Leave 
(Ac 26, PG 42)
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Leave (Ac Part D, PG Part F)

Annual Leave
Close Down
• Up to 10 days
Public Holidays
• Can be reasonably requested 
• Right to refuse
• Easter Tuesday 
• Special New Year’s Day
Purchased leave
• Up to 8 extra weeks
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Leave (Ac Part D, PG Part F)

Long Service Leave
• 13 weeks
• 7-10 years (PG)
• 10 years (Ac)
• Pro-rata after 7, then 3.5 years
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Leave (Ac Part D, PG Part F)

Parental leave & Partner leave
• Paid lactation breaks
• Flexible return to work
• Transfer to safe job
• No restriction on concurrent parental 

leave (except employee couples)
Gender affirmation leave
• 20 days
• Legal and medical purposes
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Performance and 
development (PG part G; Ac Part E)

Staff Appraisals
Performance Management
Misconduct
Staff Development Grants Scheme (PG)NTEU join page



Consultation and 
communication

Professional & General Employees 
Consultative Committee (53)

Academic Employees Consultative 
Committee (36)

Academic Workloads Advisory 
Committee (19.13)
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Consultation and 
communication

Aboriginal & Torres Strait Islander 
Employment target (4)

Decasualisation (measures to stay 
under 8.8%) (10)

NTEU join page



Consultation on workplace 
change (Ac 37, PG 54)

Consultation prior to definitive 
proposal
Casuals included in consultation
Work distribution plan to be included 
in org change decision documents
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Flexibility (PG 58, Ac 40)

PG: Refusal & termination only on 
reasonable business grounds (limited 
list)

Ac: rights under the Act
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Flexibility (PG 58, Ac 40)

PG: Refusal & termination only on 
reasonable business grounds (limited 
list)

Ac: rights under the Act
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Flexibility (PG 58, Ac 40)

PG: Refusal & termination only on 
reasonable business grounds (limited 
list)

Ac: rights under the Act
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Ceasing employment (PG Part J; 
Ac Part H)

Expiry
Termination
Resignation
Retirement
Redundancy
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Dispute resolution

Grievances
• Internal policy

Disputes
• Local (if practical)
• DHR
• FWC (or other body by agreement)
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Schedules

Academic
A. Annual Base Salaries
B. Casual Academic Employment
C. Minimum Standards for Academic 

Levels

Professional & General
A. Annual Base Salaries
B. Classification Descriptors
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Key Procedural Fairness and 
Transparency Wins

Improved Grievance and Misconduct 
processes

Clearer Dispute Resolution processes

Unsatisfactory Performance Process 
– now centred around improvement 
rather than punishment

Work distribution plan to be included 
in org change decision documents

Outsourcing to trigger org change
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Key Wins for Casual Staff

Paid compassionate leave

Paid induction

Better definitions of teaching 
activities (A)

Increased minimum engagement for 
most activities (P&G)
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Key Job Security Wins

Casual Staff
• 8.8% cap on casualisation incl. 

consultation with the Union
• Firmer restrictions on the use of casual 

employment (A)

Fixed Term Staff
• Major Change provisions apply to OCFE
• Firmer restrictions on the use of fixed 

term employment (P&G)
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Key Workload Wins

Professional & General
• Timed workloads review process
• Review open to groups of staff
• Managers accountable for employee 

workload

Academic
• School workloads models developed in 

consultation with staff
• Workload allocations to accurately reflect 

time taken to do the work
• Broader AWAC representation
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Key Health and Wellbeing Wins

Flexible parental leave
Gender Affirmation Leave
Expanded personal leave
Flexible work
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Events and activities

Academic: workload model survey

Professional: mapping

ELICOS: bargaining

WHS workshop

academic workload model surveyNTEU join page



Workplace 
Health and Safety 
at Universities

Wednesday 24th April 
11.30am-12.30pm
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Thank you!
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